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The University recognizes that it is important to take into account the needs of students, some of whom may prefer

not to go through a formal hearing process known as the Title IX Sexual Harassment Grievance process or the

Critical Issues Hearing Board, as outlined in The Student Code of Rights and Responsibilities (The Code). When

appropriate, the University permits a Restorative Resolution.

What is Restorative Resolution?

A Restorative Resolution is a voluntary, remedies-based, structured process between or among affected

participants that balances support and accountability without formal disciplinary action against the Person

Responsible (Respondent).

● The goal of Restorative Resolution is to address prohibited conduct, identify harm, and develop a

resolution agreement to address the harm and prevent future prohibited conduct. Specifically, Restorative

Resolution seeks to identify and meet the needs of the Person Harmed (Complainant) while providing an

opportunity for the Person Responsible (Respondent) and/or other community members to repair harm

(to the extent possible).

● Participation by all is voluntary; the University will not pressure or compel participation.

● In Restorative Resolution, the Person Harmed can choose whether or not their process will include

face-to-face interactions with the Person Responsible.

● Restorative Resolution is a structured process led by trained restorative justice facilitators and may include

the Person Harmed, Person Responsible, and/or other affected community members (e.g. friends,

roommates, family, etc.).

● Participants may be accompanied by an adviser at any meeting related to the Restorative Resolution

process, so long as the adviser enters into an agreement to participate in the Restorative Resolution.

● Either participant may discontinue the Restorative Resolution process at any time (up to the point of

agreement).

● If Restorative Resolution does not lead to a resolution agreement, either participant may request a

resolution through the Title IX Sexual Harassment Grievance Process or Critical Issues Hearing Board, as

outlined in The Code.

● Information obtained during a Restorative Resolution will not be used in any other University or legal

process, including the process outlined in The Code. Should the Person Responsible subsequently allegedly

violate the Sexual Misconduct and Relationship Violence policy, they will not be eligible for the Restorative

Resolution Process and the subsequent allegations will, instead, be managed through Title IX Grievance

process or Conduct process. Note that, should the Respondent be found responsible for the subsequent

allegations, the prior agreement will be taken into consideration when determining sanctions.

How is Restorative Resolution different from the procedures outlined in The Student Code of Rights and

Responsibilities?

● Restorative Resolution allows participants to design a process that can be tailored to their needs. Any

resolution reached through the process is mutually constructed to meet the needs and interests of all

participants.

● In order to participate in Restorative Resolution, the participants must show readiness, which includes the

Respondent accepting responsibility for causing harm and a desire to address the impact.

● Restorative Resolution typically does not include a hearing or formal disciplinary action.

● Restorative Resolution may not result in transcript notations or a disciplinary record, but may include

appropriate and reasonable remedies, including education and training, as agreed to by participants.

*Adapted from the University of Michigan’s Office of Student Conflict Resolution
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What is the Restorative Resolution process? How is it initiated and concluded?

*Adapted from the University of Michigan’s Office of Student Conflict Resolution


