2012-2013 SENIOR RESIDENT ASSISTANT JOB DESCRIPTION

The Senior Resident Assistant (SRA) is a returning Resident Assistant who is seeking additional leadership responsibilities while remaining committed to establishing and maintaining a positive living environment that fosters maximum growth and development of students living in the residence halls. As a member of the Student Affairs team, the SRA is responsible for playing a major role in the implementation of programs, policies, and services through which the educational goals of the university can be accomplished. A challenging and rewarding position, it is expected that any RA that applies to be a SRA be sincerely interested in learning new, professional skills within a supportive team environment. 

RESPONSIBILITIES:

In addition to those responsibilities listed on the RA Job Description the SRA will be expected to provide leadership in the following areas:


Time Commitment:


1. 

Coordinate and participate in the following: building staff development and weekly meetings with CD.


2. 

Help serve on different departmental Residential Life Committees throughout the year (FYE/SYE, RA Fall and Winter Training, RA Selection, RA Seminar, Student Staff Development and Recognition, etc.)


Administrative:


1. 
General administrative tasks.


2. 
Coordinate the scheduling of the duty calendar.



3. 
Conduct RA weekly meetings when CD/ACD is not present.


Community Development and Programming:


1. 
Lead in the creation and implementation of building programming and collaborative programming.


2. 
Serve as the Residential Life liaison with the Residence Hall Association (RHA) Hall Council.



3.
Staff motivation, inspiration and role model.


Personal Developments

The Residential Life staff is committed to your personal leadership growth in this position. Additional responsibilities will be determined based on areas you would like to explore and/or those that the CD may deem appropriate to your role as SRA.  These areas may include budget management, roommate conflict mediation, student conduct, and/or serving as a liaison between various departments as needed.

BENEFITS AND REMUNERATION:

1. Room credit equal to the room charge.

2. Meal plan equivalent to approximately $1496.00 (subject to change based on Dining Services options).

3. Paid 5 hours/per pay period.

4. Opportunities to gain valuable leadership experiences and life skills.

SENIOR RESIDENT ASSISTANT APPLICATION:

Please type your responses to the following questions and attach them to the Returning RA Application Form.  Please limit your responses to a maximum of four (4) pages total.
1. What have you learned from being an RA this past year?  

2. Why do you want to be a SRA and what do you hope to gain from the experience?

3. As a Senior RA, what would you see as your role on staff for next year? How do you think you will continue to grow as a staff member?

4. What committees would you be interested in (FYE/SYE, RA Training, RA Selection, RA Seminar, Student Staff Development and Recognition, others?)

5. Given your strengths and skills, which student population (LLCs, freshmen, sophomores, upperclassmen, graduate/law) would you work best with in building a community?
6. Residential Life is excited to expand the Living Learning Community (LLC) program for the 2012-2013 academic year.  The five LLC themes for next year will focus on issues of Sustainability, Social Justice, Honors, the Natural World, and Believe, Belong, and Become (detailed information each of the LLC themes can be found at: http://www.sandiego.edu/cas/hallmarks/llc). Please discuss your interest in one of the five themes.  What ideas or experiences do you have surrounding this chosen theme? How do you see the Resident Assistant position working with others (Preceptorial Assistants, Faculty members, etc) to provide programs and events focused around such themes?  

Please turn in a resume with your application.  This application is due no later than
Friday, February 10, 2012 by 12pm to your CD.

