MINOR IN
MANAGEMENT

The minor in management is designed to support and enhance the education provided by other
courses and majors in the university.

The minor in management requires a minimum of 18 units from the following:

Lower-division required courses (6 units)

O ACCT 201 Principles of Financial Accounting
O ECON 101 Principles of Microeconomics
Upper-division required courses (6 units)

0 MGMT 300 Organizational Behavior

0 MGMT 301 Organizational Theory
Upper-division elective courses (6 units)

0 MGMT 302 Family Business

0 MGMT 303 Interpersonal Relations

0O MGMT 304 Entrepreneurship and New Ventures
0O MGMT 305 Career Development

0 MGMT 306 Women in Management

O MGMT 307 Human Resource Management

0 MGMT 308 Small Business Management

O MGMT 309 International Comparative Management

Courses taken in the minor may not be counted toward a major but may be used to satisfy
preparation for a major and for core curriculum requirements.
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